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PREFACE

The ICU MIS Faculty and Staff Utilization Users Handbook is designed to explain the various
reports which are generated from the Faculty and Staff Module of the ICCB Management Information System.
This handbook will explain the'rationale, purposes, and uses of each of the reports, In addition, the various
options which are available to each of the particular reports will be listed and explained. Also, a brief
explanation is provided about the data utilized in each of these programs and the methods used to derive
bt various calculations, This handbook is designed to be utilized by community college administrators in
se!ecting the reports that will be use(ul to them in nanaging and administering their divisions within the
cognuni cy colleges,

Since several of the reports in this handbook show data.for each college, we must point out
that the data used in these reports is pilot data only. The reports are shown in this book as samplo
only with no attempt made to validate any of the entries, Also, several of the schools did not have
data submitted to the ICCE at the time these reports were generated; hence, they are °ratted frum the
reports contained in this document, When actual statewide faculty and gaff utilization reports will
be generated, the data will be submitted back to the college for their validation and will then be
published in statewide nports.

Paul Camp

Assistant D ctor

Data Base Manager

Ivan J. Lech

Associate Director

Planning & Research

Fred L. Wellman

Executive Director
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INTRODUCTION

The ICCB Computer Based Faculty and Staff Utilization Subsystem is only one segment of acomprehensive statewide management information system which is being developed by the Illinois Com-munity College Board (NCB), The ICCB Menagement Information System was initiated in response to anyressed need for more reliable and timely data about the operations and outcomes of the community
colleges in Illinois by the various state agencies and the legislature.

The mandate for utilization :Itudies of faculty and staff in the community colleges ofIllinois are contained in the Illinois Public
Community College Act (Article 102-11) as well, as inthe following ICCB policies which are specified as requirements for state recognition,

Policy 21.22 Requires management leports by the colleges for

utilization of staff and space, student utilization

of programs, community utilization of the institution
and costs,

Policy 21,32 Master planning which includes analysis of geographic

area, population, educational needs, enrollment

projections, financial projections, and space needs.

Policy 29,11 Each public community college shall conduct continuing
studies of student

characteristics including student

attrition, admission practices, grading policies and
practices, faculty

characteristics, performance of
transfer students and those completing other programs,
and other pertinent and appropriate subjects.

In addition, the Illinois
Community College Board approved a recommendation of the Illinois

Community College Trustees
Association to have the ICCB staff conduct statewide studies of facultyproductivity and class size in the Illinois Public Community Colleges, This recommendation was approvedFebruary 21, 1975,

Faculty productivity data is also essential in supporting the community college annual appropria-tion request. The reason for this is that salaries make up a large portion of the operating expenses atthe community colleges and the legislators
are vitally interested in seeing how.effctient the facultyand staff utilization is at the community colleges,

10
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racultv aud sto Data

Faculty and stsff reporting is supported at four basic levels. Each person his basic information
gathered for his records, This includes standard statistical intonation such as seOirthdate, ethnic
origin, physical handicaps, and the highest level of academic attainment, This informatili indicates only
that the person is employed by the i.nstitution, In addition, the system must also show diejob classification
in which the person was appointed. Within appointments, the employee can further be classified by the various
assignments that a person will be involved, Finally, the employee may be further classifid down to the
various activities that he will participate in when fulfilling his responsibilities.

For statewide reporting, faculty and staff appointments are sufficient for basic statistical
reporting. However, assignments are required for costing or allocation of feculty time to a specific program
classification (typically program discipline, level), There is no statewide requirement for activity data --
those specific activities of a faculty or staff member -- but the capability is being provided for those
institutions which wish to use the system for faculty activity analysis.

Tvis kind of analysis is required
for some federal reimbursement programs.

Design Principles

The designation of each faculty or staff membv is based on a hierarchial numbering system. The
major classification of a faculty member is defined by his identification number. Each member is further
defined by an appointment, an assignment and an activity. With the exception of the identification number,
each faculty or staff member may have multiple activities, within multiple assignments, within multiple
appointments, The level e detail that is required may be defined indtvidually by each campus as long as
the hierarchy is maintain,A -- assignments cannot exist without appointments for example. For each of the
lower levels -- appointment assignment, or activity -- an additional two digit number is appeLded to the
basic social security number. Thus depending on the level of detail desiad, the identification number
will range from nine to fifteen digits,

The faculty anistaff master file maintains indiridual records :or each level or category of the
employee. Within each of the records, different types T.: information are maintained. For example, the employee
master record maintains the basic statistical information such as sex, birthdate, and ethnic origin. Within
each of the records, different types of information are maintained. For example, the employee master record
maintains the basic statistical information such as sex, birthdate, and ethnic origin, Within each appointment
record, information is maintained on the type of appointment, the organizational

department, length of the
appointment, salary and the FTE value for the appointment. Assignment records indicate on an FTE basis the
occupational area, the length of the assignment, and the NCHEMS program classification of the assignment.

1
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Of major importance in the faculty and staff data are the definitions of Annual AppointmentFTP, which are based on a full twelve month (52
week) year and Assignment PTE which is for the periodof the assignment. These two definitions

along with examples
are illustrated below:

kNNUAL APPOINTMENT FTE: Appointment FTE is defined to be the institutionally
defined full-time equivalencynf a given

appointment times the fraction of a full (52 week) year of the appointment.

Example 1: Full-time teaching appointment for 39 weeks (9 months)

1 PTE X 39 weeks appointm FTE
52 weeks

Example 2: One-fourth time appointment
for one quarter (13 weeks or 3 months)

1/4 FTE X 13 weeks .08 (1/16) appointment FTC
52 weeks

ASSIGNMENT FTE: Assignment FTE is the
institutionally defined full-time equivalency of the assignment forthe period of the assignment.

Example 1: Teaching a 3 hour course for one semester.
Institutional definition

of FTC is 30 course hours per year or 15 course hours per semester.

Assignment FTE = 3/15 or .20 FTE

Example 2: Teaching full-time for 9 months

Assignment FTE = 1,00

Example 3: Teaching full time during one summer term

Assignment FTE = 1,00

NOTE: Sum of Assignment FTE's can equal 1,00 or more, Each Assignment should be given a proportionate FTE,however, so that salary and appointment FTE can be accurately
prorated to the assignment level.

13
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Since an inst Pctor can teach a number of different courses under his one instructional assign-
ment, it is necessary to obtain an indicator on each course card which reflects the institutionally

determined proportion of the full time load that each course represents, The measure which is used for
this purpose is the Instructor Fractional:PTE. The definition and examples of an Instructor Fractional FTE
appear below:

INSTRUCTOR FRACTIONAL FTE: Is the fraction of the full-tiae equivalency (FTE) of the instructor for the

term for teaching the course in question based on institutional policies.

Example 1: Teaching a 3 credit hour coprse for one term when the college policy

states that 15 credit hours per term constitutes a fall-time load

equals 3/15 or .20 Instructor Fractional PTE.

Example 2: Teaching a 2 credit hour course in developmental reading with a great

deal of individualized attention and over 10 contact hours per week

which constitutes 1/2 of staff members load for the term would equal

1/2 or .50 Instructor Fractional FTE.

Method of Proration to Assignment and Course Level

The measures of FTE obtained with the appointment data, assignment data, and the course data

enable an accurate proration of appointment salary to each asSignment and likewise to each course that tile,
instructor teaches, The chart on page 5 shows an example of a staff member with a $10,000 appointment which

has a .75 FTE instructional assignment and a .25 FTE librarian assignment over a 9 month academic year.

The example shows the correct proration to each assignment and to each course. Note that the 1/2 Fractional
FTE assigned to the Remedial Reading Laboratory was based on local institutional policy and not on credit hours,

16
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APPOINTMENT #1 $10,000

ASSIGNMENT #1

INSTRUCTION (37 WEEKS)

.75 FTE

(1.1 1500)

$7,500

FALL

ENGLISH 101

4 R.

1/4 FTE

FAIL

REMEDIAL

READING LAB

CLASS

1/2 FRACTIONAL FTE

$1,250 $2,500

CHART 1

ASSIGNMENT #2

LIBRARIAN (37 WEEPJ)

.25 FTE

(4.1 0000)

$2,500

NSPRING SPRING

ENGLISH 101

4 HR.

1/4 FTE

RIEDIAL

READING LAB

CLASS

1/2 FTE

$1,250 $2,500

EXAMPLE OF SALARY PRORATION

...

The proration example shown is a very simple case with both assignments being for the same period

and all courses falling under one assignment. In reality, the situation is often more complex; hence, the

general method which must be utilized to prorate salary to the assignment and course level is as follows:

17 18
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Salary Cost of Assignment
Assignment FTE X Assignment Period i4 Weeks X Appointment Salary

Appointment Period in Weeks

Salary Cost of Course , Fractional FTE of Course X Salary Cost of Assignment

Total of all Fractional FTEs

Page 6

The chart which,follows shows an appointment with several assignments of various length and illustrates

the calculation of the proration of salary by use of the two equations above:

APPOINTMENT #1

FULL-TIME (36 WEEKS)

.75 ANNUAL FTE $16,000

ASSIGNMENT #1

INSTRUCTION

(1.1 1905)

.75 FTE 36 WEEKS

$12,000

ASSIGNMENT #2

COUNSELING

(5.3 0000)

.25 FTE 18 WEEKS

$2,000

ASSIGNMENT #3

COURSE DEVELOPMENT

(4,7 1907)

.25 FTE 9 WEEKS

$1,000

ASSIGNMENT #4

LIBRARIAN

(4.1 0000)

.25 FTE 9 WEEKS

$1,000

Salary Cost of Assignment

Salary nmentCost of Assig

Salary Cost of Assignment

Salary Cost of Assignment

(.75)
#1

X 36 WKS. $16,000 =

$16,000 =

$16,000 =

$16,000 =

$12,000

$2,000

$1,000

$1,000

36 dEKS

=#2
(.25) X 18 WFS.

36 WEEKS

#3 1122 X 9 WIS. X

36 WEEKS

#4
(.25) X 9 WES.

36 WEEKS

CHART 2

METHOD OF DISTRIBUTION OF APPOINTMENT SALARY TO ASSIGNMENT AREAS
20
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A similar proration is calculated frum assignmem which are designated as instructional to the

courses that are taught by the given instructor. A course is linked to an instructor but is not linked to a

qecific appointment or assignment of that instructor. Hence, if a person has more than one instructional

appointment (this would be the case when a teacher has an overload for which he is compensated with extra

?ay) or assignments, all of these are grouped together before the proration to the courses is calculated.

Basic Utilization Reports

Although 91e data in the faculty avd staff file when merged with the course enrollment file is

capable of producing a great variety of usaful reports, the ICCB staff was interested in developing a basic

set of reports which would accurately rerlect faculty productivity and which would be useful for college

management. The ICCB staff utilized input in the developnent of these basic reports from the ICCB Research

Advisory Council, the Illinois Community College Faculty Association, and the ICCB Management Information

System Policy Advisory Committee. The basic utilization reports were based on the following assumptions

and criteria:

1. That tnere is no one best measure of faculty and staff utilization but instead that a profile

of measures is essential. Hence, lather than using average class size as the only measure of faculty producti-

vity, the reports utilize course contact hours, student contact hours, course credit hours and student credit

hours in addition to student enrollments per course for this purpose.

2. That all the above meajures of faculty productivity are dependent upon the type of instruction

Oich is taking place. Hence, the various reports utilize these measures of productivity by instructional

type.

3. That the utilization of faculty and staff, as a resource, should accurately represent the local

differences in organization, operation, procedures, and policy and at the same time provide comparability

for statewide analysis.

4. The data utilized for the ICCB MIS faculty and staff utilization reports should be derived from

data which is reported for other ICCB MIS modules. The faculty and staff utilization reports are generated

from course enrollment data submitted for apportionment claims and faculty and staff inventory data.

Chart 3 on page 8 shows the faculty outputs by college (basic data). This chart illustrates the

various outputs available from the utilization reports. Chart 4 on page 9 shows an example class size report

by instructional type. This chart illustrates the various faculty productivity output measures which are

generated by each instructional type,

21
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FACULTY OUTPUTS BY COLLEGE (BASIC EATA)

NO. OF FACULTY STUDENT COURSE COURSE STUDENT COURSE STUDENT TOTAL SALARYFACULTY FIE ENROLIMIM CONTACT S. CONTACr Has, CREDIT HRS, CREDIT HRS. COST

2969 2166 227,202 43,060 669,958 36,691 704,051 $47,026,038

# OF FACULTY

FACULTY FTE

FACULTY OUTPUTS BY COLLEGE TER FTE1

STUDENI COURSE COURSE SUM STUDENT SALARY COSTMEANT CaTACT HRS, CONTACT HRS. CREDIT HOUR PER ANNUAL (12 MO.)
PER FTE PER FTE PER FTE PER FTE FTEFACULTY

2959 2166 105 19.9 309.3 16,9
$21,711

SALARY COST PER

STUDENT COURSE

ENROLLMENT

$99,71 $659.30 $34.98 $675.52 $33.87

SALARY COST PER FACULTY OUTPUT

SALARY COST PER SALARY COST SALARY COST PER SALARY COST PER
COURSE CONTACT PER STUDENT COURSE CREDIT STUDENT

HOUR CONTACT HOUR HOUR CREDIT HOUR

FACULTY SALARY REPORT,

TOTAL AVERAGEFULIAM PART-TIME FACULTY FACULTY FULL-TIME
FACULTY FACULTY FTE SALARY SALARY

3012 22 2274 $48,136,113 $15,938

CHART 3

AVERAGE
AVERAGE SALARY

PART-TEME
PER

SALARY ANNUAL FTE

$6224 $21,169

SAMPLE DATA SHOWN ON THE ICCB FACULTY & STAFF UTILIZATION REPORTS

24
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STATE TOTALS

-) Page 9

GESE CNC SIN REENIECM R1Z CHIT ORS COCCI FOURSINS1110RAL1I? PER CM PE CIASS PER CM ER CM

L LECTURE 19.4 3,24 57,94
62,86

D-DIscussioN/LEcT 23.7
3.28 74,2i

77.74
S -SEMINAR 12,5

1.97 20.41
24.63

x A/A-DISCUSS 13.1
4.46 47,43

67,35
I IWEPENDEW ST 7.4

1,36 22,10
10.0i

E INTERNSHIP 8,0
2,24 31.89

17.92
A Am-VISUAL 2.8

1,29 7,24
3,61

T TELEVISION/UPEN 52,2
1,80 156,67

93.96
0 OTHER 18.4 3,78 60,88

69,55

TUT 20.3

CHART 4

3, ti9

SAKPLE CLASS SIZE REPORT BY INSTRUCTIONAL TYPE

63,52
70,89

26
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The Faculty and Staff Salary Report is generated from the faculty.and staff appointment and

assignment data, It must be realized that assignments in the community colleges of Illinois are not

simply one person - one'assignment but include persons having multiple assignments, overload assignments,

and part-time assignments. Each faculty or staff at the community colleges has all of hie or her appoint-

ments and assignments reported and coded by Program Classification System (PCS) and HEGIS codes. This

enables the data to be analyzed by functional category of the personnel. Another feature of the data is

that the full time equivalency of the staff is reported by using a definition which is based on a fall

52 week (12 month) year. This definition provides comparibility from college to college in FTE data

and is equivalent to the "staff year" definition used by the IBEE in the RAMP/CC document,

Purposes:

1. For comparative data of average sala:.1 (1W-2 type of salary for fiscal year) and salaries

per annual appointment FTE (Staff Year) for each type of college personnel such as faculty, counselors,

academic administrators and etc,

year),

2. Salary data essential to statewide and local college planning based on a common unit (staff

3. Provides information required in RAMP/CC, Table 2.0 and 2,1.

4, Provides information on staffing and costs by category for local institutional self analysis.

5, Provides aggregate salary costs by category for unit cost study purposes.

6. Provides data for the analysis of salaries with overloads with contractual base salaries

which are reported in the salary survey.

Options:

The program has control card options which enable the selection of staff by PCS code and

Occupational Category code using any range or combination desired. This feature enables the selection

of any personnel category desired,

27 28
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FACUlTY AND STAFF SALARY REPORT

Page 11

NO, OF
FULL...TIME

CAMPUS NAME
FACILTY

ILLINOIS COMMUNI TY COLLEGE WARD
ACUL TY SALARY RE PORT

104 OF ND OF

PART.TI ME FACULTY TOTAL FACULTY
SALARYFf CULT Y SwF you

AVERAGE SALARY
FIR FULL.T IME

FACULTY

PARE I
PROCESSED 01/15/71

AVERAGE SALARY AVERAGE SALARY
PER PART-TIME PER

FACULTY FACUL TY SUFI? yak501.01 KASKASK IA 46 35.0) 1699026 115, 194 $19015
603.01 BLACK NAMK.CIUAD C1T 1E31

503.02 BLACK NANK.EAST
127
21

94.39
14.40

111676,434
1224,442

11 3000
110. 688

117061
113000

504.01 TR ITON
505.01 PARKLAND

1

111 I
100

44.42
11.740

1819s 079 1 8011 0
$107411 /11160

516,574
536.01 SAUK VALLE Y 52 35.27 1640050 1121 309 6170593
501.01 DANV ILLE 01 57.67 11.086059 11314113 9180646
506.01 KENNEDY.' NG 253 18905 141449045 117,588 1231451
508.12 LOOP 200 150.50 13 1851 1580 1191 255 1251677
50 R.03 MALCOLM A 126 9400 1210851110 116,548 $22065500.04 KA VA IR 134 100.50 1296311969 1191 642

126 6159
509.05 CI. 1VE.1I4RVEY 961 120,75 12 .961040 115034 $241578
558.06 SOUTNIEST 135 10105 1215611040 11 8,

1251294
504.0? 111LOUR WRIGT 230 172.50 14011020 120.483 $ 27010
509.01 ELGIN 78 70.59 111342047 117016 /19023
511.01 ROCK VALLEY 111 01.21 11,7330177 1 15. 614 121,342
512.01 WILLI AP PItNEY NARPER_ 146 10409 1120231 895 115e 232 $21004
514-01 ILLINOIS CENTRAL IRO 13206 12,4 99,790 1111888 1181886
516-cl CARL SUND3URG 32 25425 113 08, 934 $11,762 0126550 1151403
519-01 14IG11.440 ' 40 2907 1575 ,5113 114090 119,399
523.01 KA AKAKEE

10,1? 14189009 111045 1121400 ... $14,330522.01 BELLEVILLE 103 9 111685.424 115, 960 14,614523.01 !WAUKEE 2 50.52 1681496 113081 110.369 1130466524-01 MORA INE VALLEY 131 173.47 11 I 950. 826 11140 953
111,292

S26.01 LI NallN LAND 107 ,I1347 $I 6866 .407 $1139 926 $11010 $161486
530.01 JONN A LOGAN

11.25 1200,74 0 140461 171 844
531.01 SNAINEE 44 1 4304 1502.105 1134.181 $10800 113,339532.01 LAKE COLNTY T07 65141 11 040081 06043 1 20,474SPOON RIVER 34 25174 15 12056 11 5,078 119017

_534.01_
536.01 LEWIS AND CLARK 79 6406 11064062 11 31 478 $16,442
113701 DECATUR 29 15.49 12461347 1111198 1151904

TOTAL 3012 la 2021340 , $48,136,113 .1150936 160224 . 161-....-

* DATA ON THESE REPORTS
IS FY1975 FU1L-TI1E FACULTY DATA, THESE REPORTS HAVE NOT BEEN VALIDATED BY THE

COLLEGES AND ARE TO BE USED FOR REVIEWING THE MIS PROGRAMS ONLY AND NOT FOR COMPARING SALARIES AT COLLEGES,

FISMSS
ILLINOIS COMMUNITY COLLEGE BOARDTEST CPI

FACLILTY SALARY REPORT

-SALARY REPORT FOR Assmons OCCURRING FROM 09/01/74 TD 05/30/75.

PRINRARS. SELECTED

101 162 ACADEMIC AND VOCATIONAL INSTRUCTION

29

RECORDS READ

RECORDS USED

PAcE

PROCESSED 01 115fTS

OCCUPATIONS SELECTED -
1s0 209 ADMINISTRATIVE AND INSTRUCTIIRIAL ASS6MTS

61395

4,408 30
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The Class Size Report is generated from the Course Enrollment and Course Resource data
(5-3 and S-6 cards) submitted for state apportionment verification, Note that this report shows several
other measures of class size in addition to the number of students enrolled, The report uses a feature
which considers all sections or courses which are identified as being taught in conjunction with each
other as one class. Contact Hours is the number of weekly hours that the course meets and Student Contact
Hours is the number of Student

(Course Enrollments) times the number of Contact Hours,

Purposes:

1, To accurately reflect a profile of class size at each community college and statewide by
using the various pleasures of size,

2, To accurately reflect a profile of class size at each community college and statewide by
instructional type,

3. To help explain to the legislature, the trustees, the state boards, the state agencies and
to the general public, the complex nature of class size in the community colleges.

4. To show the legislature and the general public an analysis of class size in the community
colleges which illustrates that community colleges are willing to be accountable and vitally

interested
in efficient operations.

5. To provide normative and comparative class size data for local college personnel for
self analysis of their institutions.

31
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CLASS SIZE BY
INSTRUCTIONAL TYPE AND CLASS SIZE

Page 13

COURSE
INSTRUCTIONAL TYRE CLASSES ENROLLMENT

537-01 OECATUR

1. LECTURE

DI SCUSSION/LECT 250 6,458S SENNA R
X LAO/LAODISCUSS

10? 112361 INDEPENDENT ST 5 39E INTERNSHIP
- AUDIO-VISUAL

- TELEVISION/DPEN
0 - OTHER

TOTALS 362 6.733

601-01 EAST ST LOUIS

- LECTURE
90 1,0150 - DISCUSSION/LECT

312 6040- SEMINAR

LAB/LAO-DISCUSS _31392I - INDEPENDENT ST
B INTERNSHIP

10 282A AUDIO-VISUAL

- OTHER
4 30

TOTALS 694 110062

EASM00
COMMARISON TEsT

NANDI COMMUNI 17 COLLEGE BOARD
ONCAMPUS (3,. ASS SUE 117 INSTRUCTIONAL TYPE

COURSECONTACT STUDENT STUDENT ENROLLMENTHOURS CREDI T HOURS CCHTACT
14CURS PER CLASS

026115 205512000 180101950 21

514550 3,965,00 51413154 11.61 132 156.00 124.44 7.6

1 04640 245933,00 23039148 I&

345180 45555000 30188021 11.310 393510 25,269600 24,248.43 17,53

- 11093662 13014.00 ..... 165243,37 _ . 154 .--
36,60 1012840 11032612 it9.2

12464 120.90 109450- 7,5
28883176 448116.00 48,381.93 11519

ILLINOIS COMMUNITY COLLEGE BOARD
ONCAMPUS CLASS 5IZ Al INSTRUCTIONAL TYPE

CONT ACT

HOURS

PER CLASS

Is 31

46111

1.46

3.73

.-.
3.84
3675

5102 ._

3,66_
345

4.16

PAU 11

PROCESSED 02/11/18 ;

STUDENT STUCENT
CREDIT HOURS CON! ACT HMIS

KR CLASS PEA MASS

63625 72.41
..

37,06 50.59
31620 2449

66.86 65.30

, .......-. ----
5041 42,09
67193 65108

50470

112,50 103.21

_ .

,,-
._ - ._. --

30000 27.45

63057 83519

'LC Artry!

PAGE 12
PROCESSED wive- STATE TOTALS

INSTRUCTIONAL TTPE CLASSES

L - LECTURE
2,127 .-D D1SCUSSION/LECT 10,700

S - SEMINAR 102
LAP/LAIDISCUSS 4,659

1 INDEPENDENT ST.
. 345

..e - INTERNSHIP 132
A - AUDIO-VISUAL 81
T TELEVISION/OREN 9

OTH9 .

TOTALS 181743

COURSE

ENROLLMENT

41.260
253,122

1,211
70,352
2,553
6060

230
170

10,159

3810297

CONTACT

HOURS

5,735,54
29,213146

16809
175339,67

101115
136.3919341.7390

11840430

54036949

STODENT

CREDIT HOURS

123s 229.65
7941667447

2. 082. 00
220.986.32

7 491.00
4.21040

586 AS
1141000

35.612450

1.1905413159

STUDENT

CONTACT HOURS

, 1111773103
6158791162

1 5970.10
255.393477

11166.83
20340023

124098
105600

38,38403

16000 456059

COURSE CONTACT
ENROLLMENT HOURS
PER CLASS PER CLASS

. 1954 ...L. . 200
23.7
1265

203
14

15.1
144 _
810
21 8

I:023

32.2 WO
-1504 ......., 3815

EEO 2891

STUDENT
CRED 1 T HOIRS

PER CLASS

57694 ---.
74,27
20,41
47,43
22010
31,89
7.24

156.67
6048

&MI

STUDENT _
CONT ACT HOURS

PER CLASS

5245
63.44
19.38

54682
3.35

17073
1.54

78.33

88611

CLASSES TAUGHT out 1 NG 09/01/74 TO 011/30/111
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Number and Percent of Classes by Instructional Type and Class Size

(FASM-62)

This report uses the same data as shown in the "Course Enrollment
Per Class" column of Report

FASM 60 but in addition, it shows the number and percent of classes in each of the seven size categories.
This enables a much more detailed analysis of

class size and is very useful when used in conjunction
with other reports, Administrators can utilize this report to consider

alternative class scheduling
and yet achieve desireable

average class size by balancing the number of small size classes with large
size classes,

Purposes:

1. In addition to the purpses sited for FASM 60, this report enables an analysis of course
enrollments by various size classes, For example, a large average class size might be caused by only
a few very large classes.

This report would reveal such situations,

2, This report is primarily for local college analysis and mankment of their class size by
instructional type. It is very useful for showing

the balance between the number of small classes and
the number of large classes.

3. This report can reveal the reasons for abnormal class sizes which are not apparent in
some of the other reports,

36
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PASM62
NUMBER AND PERCENT OF CLASSES BY INSTRUCTIONAL TYPE

AND CLASS SIZE

ILLINOIS COMMUNITY COLLEGE 00400
PACE'WINTER AND PDRC1NT OP (LASKI

67 INSTRUCTION TYR( AND CL441 4121 PROCpSSED 01130176
NO. OfCLAIS

INSTRUCTION 10E1
CLASSE11121."1 5 4 10 11 10 11 0 35

5,!6CI LEO AND CLARK

L * LECTURE 267 9 3o41 20 74% 100 370% 110 44691D OISCUSSI0N/LIC1
S SIOINIP,
X 146/LA1301SCUIS 134 13 9611 13 170% 61 6040% 13 17621,1 . INDEPENDENT $I

INTERNSHIP A 1 504% 1 6041A AL010011SUAL

TELEYISICN/OPEN
C C1101

TOTALS 410 24 541 45 10601 167 37611 143 31461

531'. 01 DECATUR

I. LECTURE
C DISCUSSION/LECT 124 3 2441 9 143% 39 31151 13 50411 SEMINAR
X LABIL46-DISCUSS 51 6 1501 14 27,5% 10 3E41 11 2166%1 INCEPENCENT ST 5 3 60601 2 4060%I INTERNSHIP
A AU010011SUAL-.

TELEYISICN/OPEN
0 OTHER

TOTALS
203 14 6491 23 11631 59 2941% 64 41641

60101 IASI 61 LOUIS

L LEC1URE 42 11 2601 16 36,11 1 160% 7 16010 . DISCUSSION/MT 164 11 64% 20 11141 66 4601 56 314%1 SEMINAR
X . LA2'IL43DISCUSS

105 1 6611 16 15621. 16 5341 24 224911 INOEPINCENT ST
I INTERN510 1

1 5041 ..A . AUDIMISUAL
1 TELEYISICN/OPEN
0 . OTHER . , 2

2 10040%

TOTALS 369 19 741 52 1314% 151 3041 91 2304%

PASM62

TEST RUN

isms rerist
INSTRUCTION TYPE;

L LECTURE
0 01$0.4510M/LECT
1 SEMINAR
I Lemee-otscuss
I INDEPENDENT ST
E INTERNSHIP ,

A AUOIC0V1SRAL
T 1ELEMISION/OPEN
0 OTHIN . .

T010L1

37

36 60 51 100 OYER 100

13 941 5 149/

4 3601
4 3,0%

1/ 1411 9 1601

1 2141
9 40%

1 160%

1 16601

13 34%

1 141

1 043%

ILLINOIS CCMMUNITY CELLEGE EOARD
PAGE 9WUNSER AND PERCENT Of

CLASSES BY INSTRUCTION TYRE ANO CLASS SICE

NO, OFCLASS

CLA5SES81210 2

24056 220 100%
5,889

ye
254 eirsti

27 26411
3.67e 460 1301

153 92 6011%
76 35 4641%
at 75 9266%

149 ea 670%

134604 14269 941

6

309

533

20

703

14

20

2

14

14630

10

15.011

9.41

2066%

19.1%

1201%

1641
2.51

160%

1241

11

639
11859

44

1,559

19

10

3

24

46159

20

31.1%
32,7%

4566%

42,41

12,48

1304
301

11441

30661

21

714

2,642
4

8$0

16

1

10

4044

35

16::1

4,2%
23,1%
1001
10.51

60%

3101

CUM* Moo Nome

36 .

316

59
2
1

1

1

527

PROCESSED 01/30/76

50 ' 51 too Oyu too

7,0% 30 I 6% 0,0%54% 54 134eil 21 MI
IAA

1,6% 21 OM 2 0611102 3 141 4 14%
369%

10

00% 2 143/

319% 110 CM 30 041
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State Summary of the Number and Percent of Classes

By Class Size

(FASM-64)

Report FASM 64 is a statewide summary of Report FASM-62 and shows the number and percent
of classes for all instructional type in each of the seven designated class size categories by college.
This report is designed for a more general statewide analysis of class size, It is very useful for
showing the sqmmary of the results in other reports such as FASM-60 and,FASM-62 all on one page with
all colleges included,

Purposes:

1, To show a statewide
summary report of class size for all the community colleges

in Illinois,

2, For statewide normative data of class size by size categories which can be used for

self analysis by the individual colleges.

3, To provide data about class size for each college to be utilized for comparative

purposes by colleges in analyzing their own class size,

39
40
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FASM64 STATE SUMMARY NUMBER AND PERCENT OF CLASSES BY CLASS SIZE

No. OP

ILLINOIS COMMUNITY COLLEGE BOARD
MOHR AND PERCENT op CLASSES By CLASS 1121

CLASS

PAGE 1

pROISSED 01/30/76

COLIAGI CLASSES S12E-- 0 - 5 6.- 10 11 - 20 21 35 36 . 50 51 100 OVER 100

501 KAsKASNIA 253 8 3% 37 IBA 106 42% 93 37% 7 311 2 11502 OUPAGE 1.099 190 17% 130 12% 262 24% 449 41% 59 5% 8 1% 0%95 DOKLAND 617 15 2% 60 10% 311 50% 225 36% 1 0% 5 11506 SAUK VALLEY 391 104 26% 66 170 114 23% 83 21% 20 5% II 3%507 DANVILLE 508 le 16% 111 15% 241 40% 135 22% 18 3% 5 I%512 KILLIAN RAINEY NAPS 1,210 38 31 61 5% 309 26% 662 55% 96 8% ' 16 I% 26 21513 ILLINOIS VALLEY 384 12 3% 41 11% 129 34% 184 48% 9 2% 9 2%614 ILLINOIS CENTRAL 974 71 7% 120 12% 364 37% 342 35% 11 71 6 12.518 CARL 5ONDBUR6 232 66 28% 49 2111 61 25% 48 21% I2. 5% .!IS HIGHLAND . 362 48 13% 78 22% 13 38% 74 20% 21 61 3 1%520 KANKAKEE , 325 34 10% 72 22% 181 56% 32 10% 5 21521 RENO LAKE . 269 28 100 47 in 105 29% 74 280 13 5% 2 1%522 BELLEVILLE 966 78 8% 155 16% 372 39% 287 30% 71 7% 3 0%!24 MORAINE VALLEY 907 109 12% 71 81 258 28% 448 49% 14 21 7 1%52! MC HENRY 241 35 15% 37 15% 87 36% 69 29% 11 5% 2 I%529 LINCOLN TRAIL 174 61 35% 32 18% 41 24% 29 17% 5 3% 5 3% I 12OLNEY CENTRAL 235 27 11% 39 17% 103 44% 58 25% 4 2% 4 2%%ABASH VALLEY 206 37 18% 64 310 57 281 41 20% 4 2% 2 I% I 01531 SHAWNEE 160 25 161 41 26% 15 221 47 29% 10 6% 1 1% 1 I%532 LAKE COUNTY 592 53 91 77 13% 164 28% 259 44% 36 6% 1 0% 2 0%535 CAKTON 840 65 e% 121 140 348 411 287 341 10 111 9 11536 LEWIS 41i0 CLAM% 405 24 6% 45 11% 167 41% 143 35% 17 41 9 21837 DECATUR 180 14 81 23 13% 59 33% 04 47%601 EAST ST MI5 331 29 91 51 15% 101 45% 91 27% 13 41 1 Oft.., ,

TOTALS
. 110974 1,269 110 1430 140 40159 35% 40244 35% 522 4% 110 1% 35 E%

CLA5123 TAUGHT DURING APPORTIONMENT PERIOD 3,

41
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State Summary of the Mean Class Size by Instructional Type

(FASM-66)

Report FASM-66 is a statewide summary of report FASM-62 and shows the mean class size by

instructional type for each community college in Illinois, This report is designed to show a compari-

son of class size by instructional type among the community colleges of Illinois and to provide state-

wide normative data.

Purposes:

1, To provide data for comparative analysis of class size by instructional type and by college.

2, To reveal the reasons for differences in class size among colleges that are caused by

differences in instructional type.

3. To show the legislature and the general public that class size is depended,to a great

degree,on instructional type.
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FASM66
STATE SUMMARY OF MEAN CLASS SIZE BY INSTRUCTIONAL TYPE

PAM
ILLINOIS CCARYNITY COLLEGE BOARD

PAGE 1
,

IEST RUN

MEAN CLASS SILE BY INSTRUCTIONAL TYPE
PROCFSSED 01/30/76COLLEGE

A 7 0 WEAN CLASS SIZE.601 KASKASKIA 060 21.2 566 23,1 2160
1900

502 CUPAGE
22.2 5,9 50

364' 1869

505 PARKLAND
22,4

5'7 2267 '

19,2
506 SAUK VALLEY

19,0 1913 164 949 loA
15.8

507 DANVILLE
16,1

561 245 744
15.5

512 WILLIAM RAINEY HARPER 10,5 29,9 165 9.6 5.0 1742
2649

513 ILLINOIS VALLEY
22,2

2262
514 ILLINOIS CENTRAL

2311
A65 ,561 1162

9.0 1948
518 CARL SIINOSURG

1119 1060 967 4,3
169 1365

519 HIGHLAND ,

1816
146 1430 640

16,5
520 KANKAKEE

1060 14,7 2.5 210
1160 13,7

521 REND LAKE 7,5 22,4 561

1863
522 mama

8,5 20,9 367 160 744
1863

624 KORAINE VALLEY 260 2443 1061 8113 254 16,5 2.0
2060

626 NC HENRY
22,2 13,5 115 1,0

1761
529 LINCOLN TRAIL 16.8 2065 1065 042 2,6 2.6

1365 1462
OLNEY CENTRAL

23,5 268 2.9 1.4
13.5 1866

WASASH VALLEY 1969 1569 6,1 169 165
6.0 1563

531 SHAWNEE
17,0 207.0 12,0

510 1811
532 LAKE COUNTY

23.8 6,8 1268 1240
1640 20.3

535 OAKICH
184 140 660 5.5 /536 LEWIS AND CLARK 2241

6.3 583
204

831 DECATUR
.

21,6 366 760
1940

601 EAST SI LOIS,
1161 , 115,5 641 3246 150 1760TOTALS ,14. 1946 ileA 12.3 543 12.2 947 24 ;',! 14 Mhi

L - Lecture

D - Discussion/Lect

S Seminar

CLASSES TAUGHT DURING APPORTIONNENT PER100 3

EXPLANATION OF COLUMN HEADINGS

S - Seminar
I - Independent St

X - lab/Lab-Discuss E - Internship

A - Audio-Visual

I - Television/Open

0 - Other

46
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Faculty Outputs by College

(FASM-70)

Report FASM-10 shows five different
measures of faculty outputsir.the number of faculty, faculty

FTE using the staff year definition, and total salary cost. The primary use of this report is to verify the
data that is contained so that the follawing reports which calculate the per unit utilization will be valid,
This report merges the data from the faculty file with the data from the course enrollment file to compile
the measures shown.

purposes:

1. To verify basic data utilized for faculty utilization per unit in later reports.

2, To provide aggregate salary and output data which is useful in describing the magnitude

of the slary cost and the faculty outputs in Illinois public community colleges.

Options:

Control card options are available to select any category of faculty or staff by specifying the
PCS Code and the occupational classification code. A time select option is also available which enables
the user to select any particular acadeaic term desired.

47 48
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FACULTY OUTPUTS BY COLLEGE

ILLINOIS COMMUNITY COLLEGE 804110

FACuLTY OUTPUTS OY COLLEGE
PAGE

1

PROCESSED 01/15/75

CEILLEGF

No, or

FACULTY
roruLTy

fit
STUDENT COURSE

ENROLLmert
COURSE

CONTACT HRS
STUDENT

CONTACT HRS
COURSE STUDENT '

CREDIT HOURS CREDIT HOURS
TOTAL SALARY

COST
551 A45441(14

IT 3477- 11,801 619,46 15,360,27 606,50 15.484.50 693.50653? (WAGE 20005 3,695,37 74.013,47 4,477,00 65.196,00
50) 8L4C8 11411100U40 CltIES 121 91,15

1420.777RACK HAWK-EAST 19 13.52
2090634DISTRICT MALI 1)9 104,65

108301411
501 TRITON

1 .75 13 3,66 47,58 1.00 8300 1.740555 PARKLAND 94 45,50 11,717 2.20689 411422,50 2090,00 45,344.00 791,194106 KAOK WILLEY
50 39409 6.284 6692.77 23,884,12 1117040 18,528,00507 ORVILLE 76 55029 91397 1.54747 25.732,17 1,373.05 230970.65

,6111450

1.0310827
508 KENNEDY-KING 253 189,75

4,4490745LON, 200 15001
305'6580MALCOLM X

126 94151
2,085,110MAYFAIR 134 100,50
2.631.369011VE-H40VEY 161 120,75
20674840SOUTNAEST 135 101,25
2461040ISIL8U9 MOIGHT 230 172.51
40711,020015701CT roriv 1,219 929123

230239,304
119 ELGIN 77 54,45

142771209ill ROCK VAL(EY 108 7908
1,113,784812 WILLIAM RAINEY NARPER 142 10208 32,179 2011,71 76,285.84 2,717.75 28.617,25 202031364 :. e

511 ILLIN)15 114LLEY
6.522 926.59 20,447,21 1,127,00 25070,00514 ILLINOIS CENITIZAL 178 1$1,87 18.25s 30366,79 54,039.13 2,918.00 57,487,50 2.489,740514 MIL 5JID8UPG 13 25,25 3,182 827,50 11.016,00 985,01 11008,00 398,93451? NIGH14N1 3R 27,87 5,701 1,01745 16.143.14 80300 14046600 554454521

121

KANAAKEI:

PEND L4(E
37 2901 4,441

4,64s
623,23

696.00
8,365,22

12,576.50
1018,90
810000

141096,40

14,122050
409,101

122 7ELLE/111E 110 17,689 2,851.42 52,07501 2,719,75 52,920,00 1,53100451) KISNMALKEE 49 48,52
671.1195'4 M3RAINr. VALLEY 120 135,10 10,007 2.3601.42 52,642,01 2.473465 50,836,65 10151616125 LINCOLN LAND 109 103,37

11297409120 NC HENRY
it097 707,00 12,148,50 628,50 11423,00

529 LINCOLN TRAIL 2,472 399,59 5641,05 619,00 21E46,00OLNEY CENTR4L 3,541 81007 13,576,86 '4. 924.00 14,090,00WADISH VALLEt 3428 599.00 9,454,50 752,00 10021,00DISTRICT Topa 9.44? 1,815,26 27,672,41 2,21540 12.68700
510 JONIN A LOGAN; 45 11,25

200,740ill 9.1(11NFE 39 17,17 209) 452,01 2,763,54 477400 8,198.01 518,574112 LAKE COUNTY 107 10016 11,2R4 6553.07 32,402,09 1180%01 37025.50 100709855. spon8 RIVER 34 2504
512.656535 OAKTON

11,564 1034,06 34,074,91 1004,44 33,457.43536 LEWIS 41D CLARK 79 61,62 5081 6165.39 23,374,63 1.209.50 24,483150 11016095537 DECATUR 6.733 11148.60 216639,44 1130600 24033,00601 EAST St LOUIS 5,741 1.469024 23,925,47 1092,00 22,886,00

TOTALS 2,919 2,165.91 227,202 351883.26 669,957,65 361690.94 70405688 470026.038

541.191 clEp1QT FIN ASSIGNMENTS OCCURRING FROM 09/01/74 T1 11/0/74.

PROGRAMS SFLECTED OCCOATIONS SELECTED

141 * 1.2 ACADEMIC ANn VOCATIONAL INSTRUCTION 1,0 b9 ADMINISTRATIVE A60 INSTRUCTIONAL ASSGMTS

C4MPUS r4r1LITIF5 $ELECTEO - ON-CAMPUS

RECORDS READ 37,129

WORDS USED 124439
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Faculty Output Measures Per Annual Faculty FTE

(FASM-75) (FTE Option)

Report FASK-75s(FTE
Option) is designed to calculate the faculty output measures perannual appointment faculty PTE (staff year). This report is generated from the data shown inreport FASM-70 by dividing the output measures by the faculty FTE, Faculty PTE is based on afull 52 week (12 month) year,

Purposes:

1. To provide
comparative faculty output data per faculty FTE for each of the

community colleges for state and local analysis of faculty productivity.

2. To reveal reasons for unusual class size or faculty load data due to faculty
contracts and other

institutional constraints.

3. To provide faculty output data using a profile of measures based on a comparable
unit of annual faculty FTE.

Options:

Control card options are available to select any category of staff i'ying th2PCS code and the
occupational classification code. A time select option is als() validble whichallows the user to select any term or part of a 'arm desired.

51
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FASM75a
FACULTY OUTPUTS PER ANNUAL FACULTY FTE BY COLLEGE

tASm41,)

ILLINOIS COMMUNITY COLLEGE 8DARD
PAGE 1

'FST RUN
tVERAGF FACULTY OUTPUTS

PER ANNUAL FACULTY ',qE BY COLLEGE
PROCESSED 05110175 ,

IISTRICT NAME

STuDENT CoURSE COURSE STOOENT COURSE STUDENT SALARY COSTENROLLMENT CONTACT HOURS CONTACT HOURS CRE011 HOURS CREDIT HOURS PERPER FACULTY FTE PER FACULTY FIE P.ER FACULTY FTE PER FACULTY FIE PER FACULTY FTE FACULTY FTE
501

503

KASKASKIA

BLACK HAWK-QUAD CITIES

HLACK HAWK-EAST

DISTRICT AVERAGES

138.45

157.58

115.16

152.10

24.23

64.10

18.93

58.26

443.62

678.93

262.24

625.10

23.95

31.30

25.78

30.58

449.93

455.10

330.25

438,97

19,974.31

171785,33

15,505.47

17,490.79
504 TRITON

0 21.33 87.33 1,397.11 16.00 256.00 2020.00
515 omLANO

100.85 19.29 355.51 20.76 388.94 17,477.84506 SAVK VALLEY
186.24 49.76 717.66 31.57 545,74 17,997,77

507 DANVILLE 116.73 29.05 471.21 25.34 441,37 19,362,49
509 ELNN

145.00 25.84 412.45 24,41 418.07
19,81704

511 ROCK VALLEY
172.26 21.81 470.82 22.12 516.60 21,01.37SP wILI IA4 RAINEY HARPER 110.49 28.35 753.94 76.26 752.41 21,431,67

514 ILLINDIS CtNTRAL 142.07 25..46 408.47 22.14 425.14 18,908.94517 I AKI. LAND
47.69 10.90 190.41 11.39 189.52 18,437.21

518 (ARL SAN0cu,
112.11 31,67 358.33 18.73 426.39 15,331.30

519 HIGHLAND 206.35 16.21 558.51 29.11 521.20 19199.52520 KANKAKE
151.04 22.09 784.64 35.62 474.54 141415.71

523 KISHWAUKEE 5.25
1.20 38.22 1.14 14.12 13087.705P4 'NAN: VAI LEY 110.62 17.38 377,16 18.21 366.10 13,168.04526 LINCOLN LAA

101.19 16.48 343.94 14.01 301,47 17,514.56
530 JOHN A LuGAN

451.91 86.62 1,644.71 70.48 11392.28 11,843.56
531 SHAWNEE

72.05 12.16 205.40 12.58 196.46 13,951.41532 LAKE COUNTY 145.09 19.11 379.54 22.51 458,07 21,216,73513 SOUTHEASTERN 126.57 22.62 407.83 20.64 391.72 18,264.37
534 WON RIVER

92.62 23.99 324.11 19.82 271.48 19,561.16535 OAKTON
171.03 27,21 521.33 26.83 493,75 17,793,77516 LEWIS AND CLARK 120.58 18.30 347.62 19.40 362.66 16,481,19537 DECATUR 503.67 102.76 11798.53 98.74 1,869.07 161084.40

CAmPuS AVERAGES 146.49 25.60 443,87 22.81 432.22 17,956,44
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Salary Costs Per Faculty Output by College

(FASM-75)(Salary Option)

Report FASM.75b(Salary Option) is designed
to calculate the salary cost per each of the facultyoutput measures, This report is generated from the data shown in report FASM-70 by dividing the salarycost by the number of output units, Faculty FIE units
are based on a full 52 week (12 mo,) year which isthe same as the 'staff year' definition

used in RAMP/CC,

Purposes:

1, To provide comparative cost data by faculty output unit for each of the community
colleges for state and local cost analysis of

faculty outputs,

2. To reveal reasons for unusual salary costs due restrictions on some of the faculty outputs
by facuAy contracts or other reasons,

3. To provide data on a profile of five facility
outputs and their costs ratherthan being

restricted to only the usual output aeasure of "credit hours produced" to more accurately
represent the faculty outputs at the community colleges,

Options:

Control card options are available to select any category of faculty or staff by epecting the
PCS code and the occupational

classification code, A time select option is also available which enables
the user to select

any particular academic term desired,
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FAS1175b DIRECT SALARY C ')!: ?ER UNIT OF FACULTY OUTPUT BY COLLEGE

FAS175

TEST RUN

DISTRICT NAME

ILLINOIS COMMUNITY COLLEGE 80ARD

DIRECT SALARY COST PER UNIT OF FACULTY OUTPUT BY COLLEGE

PAGE 1

PROCESSED 05/10/75

SALARY COST PER SALARY COST PER SALARY COST PER SALARY COST PER SALARY COST PER SALARY COST
STU5EN1 COURSE COURSE STUDENT COURSE STUDENT PER

ENROLLHENT CONTACT HOUR CONTACT HOUR CREDIT HOUR CREDIT HOUR FACULTY FTE

501 KASKASKIA $.144.27 $824.26 $45.03 $ 834,04 $44.39 $191974.31

503 BLACK HAWK-QUAD CITIES 112.L7 277.48 26.20 568.26 39,08 17,785.33
8LACK HARK-EA5T 134.h4 819.14 59.13 601.53 46.95 151505.47
DISTRICT AVERAGES 115.00 300.21 27.98 571.88 39,84 17,490.79

504 TRITON 108.75
9.06

5(!5 PARKLAND 173.31

26.56

905.97 419:616

145.00

841.92

21370.00

17,477.84506 SAA VALLEY 96.64 361.71 25.08 570,10

764,15

4447:

507 lovILLE

4418,0095

171997.77
109.56 666.61

19,362.49
5(,9 ELGIN 136.67 766.93

45.61

37.98

43.87

19,817.04511, ocK VALLEY 124.70 995.02
517 WILLIAM RAINEY HARPER 756.21 28.43

891710:

816.79

21,481.37

514 ILLINOIS CENTRAL

69.04

742.80 46.29
424184,41198

133.09
851.97

97.28

21,437.67

517 LAKE LAND
1,691.42

484.09

96.63

42.79

1,61807 188:943117.92151R CARL SANO8uRG

386.58

136.73

519 HIGHLANO 96.72 55100 35.73 69855:131

15,331,30

19,958.52
570 KANKAKEE

333570.985660

577 HELLEVILLE

95.R4 655.45 50.86

6.68

406.44

6.59

14,475./7
19.80 121.82

.

124.22
573 KISHWAIVE

524 mURAIN8 VALLEY 769.34

526 LINCOLN LANU

102.34

1,063.06
530 JOHN A LMAN

173.09

531 SHAwNEE

39.48 205.99

11147.26
517 LAKi, COUNTY

193.64

146.23 1,098.61
533 SOUTHEASTERN .-144.30 807,60
534 spioN RIVER 211.20 815.37
535 DAKTON 104.04 653.86

136.69536 LEWIS ANO CLARK 900.62
537 DECATUR 156.5231.93

State Averages $ 122.58 $ 701.35

57

355014942

10.85

67.92

55.90

44.78

60.35

34.13

47.41

8.94

$ 40.45

.09

1,, .13

253.16

1,19042.63

884.74

986.75

663.24

849.47

162.90

$ 787,38

36.51

'1:26.183!

133:838678:7:4

17,514.56

17,843.56

7416,063

13,951.41

21016.71

72.05

18,264.37

19,561.16

3

17,793.77

465:444 16,481,19

R.61 16,084,40

$41.54 $17,956.44
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Faculty Salary Cost Per Credit Hour by Course

(FASM-82)

Report FAS1'1-82 is designed to provide the allocation of salary and FTE from the appointment
data to the course level, Under vich Faculty ID # appear the courses which the faculty member
is assigned with the proration of the salary and FTE,

Purposes.:

1, Provides detailed course information which enables the colleges to Validate their

data used in other summary reports,

2, Provides salary cost and faculty FTE information by course with PCS code and HEGIS

code which enables this data to be summarized by
PCS HEGIS to be used in the unit

cost study,

3. Provides a detailed analysis for local college use of salary costs and faculty

assignments, This type of analysis can reveal differences in unit costs among

various disciplines within the same college.

Options:

This report can be run for any term desired or any other time period specified. Time
periods are limited by the way a college reports its data, however,

'09
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FACULTY COURSE COST REPORT

lams COPMUNITY
COLLEGE BOARD

FACULTY COURSE COST REPORT

(For the Fiscal Year)

PAGE 85

PROCESSED 06/10/76

SECLNITy PCS HENS cnoRsE APP*NumRER CODE

0.0

CODE
IDENIIFrEk SECT pER

TCH 10R 02 6

267-10-1112 0.0

TOTALS

MAT

MAT

MAT

MAT

1 no

100

124

124

n1

04

01

07

4

4

3

3

0.0

0.0

0.0

0.0 MAT 124 03 1
0.0 p,T 124 80 3
0,0 MAT 125 01 4
0,0 MAI 125 01 6
0.0 MAT 125 07 6
0.0 MAT 127 01 4
0.0 MAT 121 80 4
0.0 m4T 128 01 6
0,0

MAT 128 RO 6
0.0 MAT 135 01 6

TOTALS

r15-11-$/$2 0.0 RHS 102 02 4
0.0 RHS 102 03 4
0.0

RHs Ili go 1
0.1)

RHS 112 MO 4.
0,0 RHS 113 BO 6
0.0

810 101 01 3
0.0 RIO 101 02 3
0.0 810 101 02 4
0.0 8111 101 03 6
0.0 RIn Int 04 4
0.0 RIO 101 05 3
0.0 Rio 101 10 1
0.0 10 102 01 6
0.0 810 102 02 6
0.0

.10 102 03 6

CREDIT ENROLL

"mENT

DAYS TIME HOURS

SALARY COST
COURSE OPT SALARY PER STUDENT
FIE ETE COST CREW HOUR

T H 14:00-1600 440 26 .25 .18 S6,907.50 $66,374.00 42 .50 .76 $13,805.00 $b2.17
mTwHP

10:00-11:00
5.00 17 .31 .ng $1,156.54 $13.61

MTWHP
14:00-15:00 -7.00

23

31-77-1-171-5-6757-=MTWHP 09:00-1000 540 2g .31 .08 $1,156.54mTwHF 10:00-11:00 5.00 27 .11 .08 $1,156.54 $4.57
mTwHP 14:00-15:00 5.00 21 .31 .08 11,15 4 $ O.
m w

18:05-20:10 3.00 21 .31 .08 51,156.54 $1R,36
MWF

11:00-14:00 300 16 .19 .05 $704,85 $14.77
m W F

11:00-12:00 1.00 21 .19 t05 008.85 $1o.1:11
MWF 1400-1500 3.00 13 .19 OS 5708.85 $18.14
MTWHF 09:00-10:00 5.00 13 .11 .08 51,156,54 $17.79
T H

18:05-20:10 4.00 76 .31 .08 11,156.54 $11,12MU F
11:00-14:00 4.00 12 .25 .06 $932.70 519,43

T H
18:30-20:10 4.00 12 .75 .06 $917.70 $19.41

m WHF
1200-13100 4,00 16 .25 .00 $ ?.r s .58.00 272 3.80 .97 $14,176.97 $12.35

,m w F
13:00-14:00 4.00 15 .31 .06 $1,002.00 116.10

M WH
15:00-16:00 4.00 24 .13 .06 11,002,00 510.44

8 w
14:00-70:00 4.00. 22 .0, .06 51,002.00 $11,19

m w 14:00.2000 4.00 2a .43 .0 ---17.7a2.o0
11..i9

m w
18:00-20:00 4.00 18. .33 .06 $1,002.00 111.92

M w F
08:00-09:00 4.00 22 .11 .06 $1,002.00 $11.39

m w F
09:00-10:00 4.00 21 .3) .06 $1,00Mb $11.93

m wH
11:00-12:00 4.00 27 .31 .06 51,002.00 511.39

M W F
11:00-14:00 . 4.00 17 .31 .06 $1,007.00 slk.74

T HF
14:00-15:00 4.00 12, .31 016 11,002.00 uoaAM w F
12:00-11:00 4.00 21 .13 .06 $1,002.00 $11.93

T HF
10:00-11:00 4.00 IR .31 .06 $1,002,00 $13.92

m w P
08:00-09:00 4.00 24 .33 .06 11,00.00 $10.44

m wH
09:00-10:00 4.00 24 .33 06 $1,002.00 $10,44

m w P
11:00-12:00 4.00 20 .13 .06 $1,002.00 512.51

TOTALS

60.00 302 4.95 .90 $15,010.00 $12,44

CLASSFS TAHGHT (MINT;
09/01/74 TO 09/01/75

*Apportionment Period 3 = Fall Term

4 = Winter Term

5 = Spring Term
61 62
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ERRATA SET

1, Page 10 Options: Same as FIUS60 on pal

2, ?age 16 Option 1, Should refer to sample reports oi pages 18 and 19 instead of 16 and 17,

3, Page 24 Text should refer to sample report PIUS 40 on page 25 instead of page 24,

FIUS 35 on page 26 instead of page 25, and

PIUS 30 on page 27 instead of page 26.


